ﬁﬁﬁ oloan/? t‘iﬂed

fia nsu dndnauamznssunisomsuaze annfunssususweun dfnaudsuuns mieeu
ludsfndinenudanssnmsasisnugy dnfhouassugeudods lsaewnagud / lsmeia
@ @ <
vl dnlnunguainil o - em

My AnsRamine nsyed anfududaimuuinsmans 1idalasanfinousy
seordy Usednd) odon dmTufuims vamhou safyrmnsnmelumizenuvesinu Tingussasd
WeiFeudunummii sadsmstauinesludunsdanisuasiauniruuazesdng au1s0g
Teaudvauaralasawadeuld® wwwhidnidaac th Tnefierlddasluntseusy amnsodnAressuden
mssusildmuszdounssmnisadadeldfueytRandvedulye ndngnsineusy s1uau
< ndnges Fail

®. MANgRIMINMUAUIMIIEAURU (Supervisory Skill for Talent Management)

. vengasmiiannguimnssediunens (Organization Planned-change Alignment and App)

o, wdngesRRNEi eesing 838 (Sustainability Embedding Executive Leadership
Development)

« vangamalannmmefihdudfininnsaugamuduSaesdins (Beyond Management
Leadership Innovation for organization Success)

& VANNTMINTINABUTTUUIUNINGINTUYWEAI8 HR 5.0 (HR Audit with HR 5.0)

b, WANGRINMITNUNUNIRALIAULUUBIATIN (HRD Blueprint)

o, vangesnsuTmsuasiavineInaywdlugesdnsgalvl (HROD CUTTING EDGE)
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